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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution ST. MARY'S COLLEGE
Name of the head of the Institution Dr Punnen Kuri an
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04812373383
Mobile no. 9447077050
Registered Email snt. manar caud@nai | . com
Alternate Email snt. manar caud8l@mai | . com
Address Maal am P O
City/Town Kot t ayam
State/UT Ker al a
Pincode 686019

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Philip Marina Philip

Phone no/Alternate Phone no.

04812575734

Mobile no.

6282897840

Registered Email

mar i na_nb6@ahoo. com

Alternate Email

phi l'i pmari naphili p@nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://117.211.164. 92/ websi te/ commn

.aspx?m d=%R74%R78&si d=%R798%R27

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://117.211.164. 92/ websi t e/ Menul nage
s/ Year ¥20PI anner %202019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 B 2.71 2016 16- Mar - 2016 15- Mar - 2021
6. Date of Establishment of IQAC 01-Cct-2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting

07- Aug- 2019 17



http://117.211.164.92/website/common.aspx?mid=%274%27&sid=%2798%27
http://117.211.164.92/website/common.aspx?mid=%274%27&sid=%2798%27
http://117.211.164.92/website/MenuImages/Year%20Planner%202019-2020.pdf
http://117.211.164.92/website/MenuImages/Year%20Planner%202019-2020.pdf

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution Constructi on, RUSA 2019 20000000
Renovati on and 730
Pur chase
Depar t ment Sem nar State 2019 10000
Gover nnent 2
I nstitution NSS State 2019 89000
Gover nnment 365
I nstitution NCC Central 2019 132000
Gover nnent 365
I nstitution SSP State 2019 107000
Gover nment 365
I nstitution WAB State 2019 137600
Gover nnment 365
Institution St udent Proj ect State 2019 20000
Gover nnent 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Workshops and Sem nars conducted for faculty.
students and research schol ars of Mhat ma Gandhi
activities in the University Youth Festival. e

partici pants of various cultural

e \Webi nars organi zed for faculty,
University ¢ Training for



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBHenoyc2lPSGJMNHExNGNRVGF6OGc9PSIsInZhbHVlIjoiM01EUnhkRmd0STYwWlpxNW83MHZ2b0pjeUU1eDNmUUZuaVJlejVOOWlrL09tQ2tCL2xyRW1GTWNuSWNOeFlPWGtIOThXWjRLZjZkcnZHaDhPeWRkSVlnbW5JaWY1U2hpK2EzSTdoWStIeDg9IiwibWFjIjoiYTlhMjYxODlhZDI5ZWE5OGRmZjY1NjMzMjM1MGNlZWZmMzQ0MzY5YzMzNjFjOWZmYTczN2ZmOWMxNjhjZWNjMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldFdnFLV0VxQWw3OGFYVkNPemxFOFE9PSIsInZhbHVlIjoiOHlsazZZRFE3eExEMW8yaS92THh4Qk9KL1lMQTNSR0N0SExjVDVNc0N2c3VGNURCVzZPQUIxT1hQcGQzVFphUiIsIm1hYyI6IjA3NzQzMGE1MjAxODNlYjZhMDZlNTBjOGU4MGUzNjBjNzBlOTNjYWM2ZGM1OTI2OWM4OWIyMTUxNWE4NGE0YmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktXMWs4SmMwbmJWZm5ZOWdIM2I2cUE9PSIsInZhbHVlIjoiL1Qxb3pJMlRuU0VVb0hpQ3NpZ3cwN0JwZDkxZzhadmw1M0xIMzJxWG1VNDNTR2JmMjhTVGhxejJ6YjlySWpnVDNiSzhkWkxXMmxINmdWVGJ0KzYrSGc9PSIsIm1hYyI6IjIwMDZlZjgzZTBlOTVlN2FlYTBhOWZjNDdiZGU3ZjM3ZGJiOTU0ZTZiZDBiZDNjZDJlMDlmMTliMzJmOTJiMDYiLCJ0YWciOiIifQ==

Feedback obtained from students and teachers on the new syl | abus introduced by

the University. o

CARE, SHARE and LEARN programme, which is an extension activity

of the college initiated in the year 2017 was conti nued.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Wor kshops and Seminars to be conducted
for faculty

Two wor kshops and one sem nar conduct ed

for faculty

Webi nar for faculty and students of
various colleges to be organized

Si x webi nars were organi zed

To achi eve maxi mum parti ci pati on of
students in the University Youth
Festi val

Students were given training and
support for achieving their best at the
Yout h festival

of the
be

The on goi ng extension programre
col |l ege CARE, SHARE and LEARN to
conti nued.

Many programes and cl asses were
organi zed by the different departments
and cells of the coll ege which
culmnated in a two day exhibition and

cul tural extravaganza for the | ocal
comuni ty.
Regul ar neetings of the | QAC Three neetings were arranged
No Files Upl oaded !!!
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col l ege Staff Council 08- Jul - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 18- Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

St Marys Col | ege has a nmanagenent
information systemin nost areas of




operation. The various nodul es and
their range of conpetency is 1.

St udent s Admi ssi on Managenent All the
details regardi ng each student of the
college is collected through the
student information system supported by
the automation software. This software
enabl es search operations in nmany
fields like profile of students,
category w se adm ssions etc 2.

Exam nation System This nodule is a
centralized cloud based sol ution for
Students’ internal and University

Exam nati on Managenent. The i nternal
mar ks of each student is docunented and
updat ed by the software which can
generate progress cards at the end of
every senester. 3. Attendance: Al the
details regarding daily attendance of
each student in each class is
docunmented and stored in the student
managenent system Activities of
faculty as well as students are al so
recorded here. Monthly or senester w se
attendance reports can be generat ed.

At t endance System Teachers can update
attendance online and the students or
parents can see it from anywhere

Li brary Managenent System (ILMS) The
automated |ibrary managenent system

wi th barcode solution for both books
and students’ card utilizes the
software SOUL 2.0

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution has a structured and effective curriculumdelivery plan which
it has been follow ng systematically, each year inproving it, incorporating the
feedback we receive fromthe stakehol ders. The acaden c year conmences in June,
and invariably in May, a neeting of the teaching faculty, Principal and Manager

takes place to plan the tasks to be acconplished during the acadenic year.
These are planned in tune with the University Acadenic Cal endar. The first part
of the Meeting conprises of review and eval uation of the year past—the
progranmme options, course content, feedback received, suggestions by experts,
students, faculty menbers, and the gaps to be filled. The next session draws up
broad plans for the year, senester and nonth after detail ed di scussions and
del i berations. An action plan is drawn for the com ng academ c year. M cro-

pl anni ng takes place in the departnents. There Course and Mdul e divisions are
done.. The day by day, hour by hour work plan is laid out. This el aborate work

plan i s conmunicated to the students at the commencenent of the Senester. A
copy is also nade available to each student. The Mnutes of the Staff Meetings
and the Department Meetings bear testinony to this practice of the Coll ege. The




i ndi vi dual departnments hold meetings to review the progress of the charted
progranmme and course plan and nodifications are made if working days are | ost
by unforeseen reasons.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Food
adul teration

Devel opnen
t al
Psychol ogy

Certificate
course in
Pr of essi ona
Tally with
GST

Andr oi d
App

Devel opnent

Yoga and
Aer obi cs

Epi graphy

Conmuni cat
ion skills
for
corporate
needs

Diploma Courses

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Dates of
Introduction

07/ 12/ 2019

16/ 08/ 2019

20/ 06/ 2019

07/ 01/ 2020

22/ 07/ 2019

19/ 09/ 2019

12/ 09/ 2019

Duration

30

30

30

30

30

30

30

Focus on employ
ability/entreprene
urship

Addi ti onal
qualificatio
n for
chem stry
students who
wi sh to work
as chem sts.

Addi ti onal
know edge
for students
who wor k as
HR per sonal
and soci a
wor k

Val ue
addition for
BCom
gr aduat es.
Enhances enp
| oyability

Enpower s
students to
devel op an

app on

androi d

pl at f or m

St udent
can work as
Yoga
i nstructor.
Ent repr eneur
ship

Addi ti onal
qualificatio
n for
students who
wi sh to work
in
ar chaeol ogy
Addi ti onal
qualificatio
n for
st udent s
working in
of fices

Skill
Development

Gai ns
practi cal
skill in

testing for
adul terants

St udent
gai ns skill
in
i dentifying
psychol ogi ca
| problens.

Gai ns
know edge on
t he
application
of Tally in
busi ness

Gai ns
practi cal
skill in
devel opi ng
an app3

Gai ns
know edge on
fitness
nmet hods.

Gai ns
practi cal
skill in

deci phering
anci ent
writings

Gai ns
practi cal
skill in
usage of

English for
corporate
needs




MATLAB

ASAP

Jai nX
online
certificate
cour se

Conpr ehens
ive

Personal ity
Tr ansf or mat i
on program

Statistical
Anal ysi s
with SPSS

Or nanent al
fish culture

Buddi ng,

Gafting and
bush pepper
propagati on

Api cul ture

Ni |

07/ 12/ 2019

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

i Conput ati o
nal and
| ogi ca
skills of
students
enri ched.
St udent s
will be able
to solve
mat hemat i cal
equati ons,
famliarize
with
operations
on matrices,
arrays, plot
graphs using
MATLAB
sof t war e

Gai ns
skills in
Engl i sh comm
uni cation

St udent
gai ns
advanced
know edge in
vari ous

t opi cs of
Conmmer ce
Enhances

enot i onal
guot i ent

30 Conput er
nstructor/an

al yst/i mage
processor in

conput er
firm

Enhances E

300
npl oyabi lity

12/ 02/ 2020

30 Account ant
/audi ting

field enpl oy
ability

03/ 02/ 2020

30 Useful for
enhanci ng

soft skills
necessary

for careers

30 Enpl oyment
inthe field

of data

anal ysi s

25/ 09/ 2019

Gai ns
skills in
appl yi ng

SPSS

software for
stati stical
anal ysi s

St udent s
gai ns
know edge
and skills
for keeping
and breeding
fish
Gai ns
skills in
pepper
propagati on
St udent
gains skills

03/ 12/ 2019

30 Focus is
on entrepren
eurship

08/ 08/ 2019

30 Focus i s
on entrepren
eurship

10/ 10/ 2019

30 Focus is
on self

06/ 01/ 2020



enpl oynent and

know edge
about bee
keepi ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

No programre sanctioned

03/ 06/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Engl i sh Copy Editor 03/ 06/ 2019

BA H story 03/ 06/ 2019

BCom Conput er Application 03/ 06/ 2019

BSc Physics with Applied 03/ 06/ 2019

El ectroni cs

BSc Cheni stry 03/ 06/ 2019

BSc Zool ogy 03/ 06/ 2019

VA Engl i sh 03/ 06/ 2019

MCom Fi nanci al Managenent 03/ 06/ 2019

VBc Chemi stry 03/ 06/ 2019

VBC Zool ogy 03/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 413 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I ntroduction to
Computer Applications in
Cheni stry

18/ 01/ 2020

12

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBc Zool ogy 3
BA H story 23
BA Engl i sh Copy Editor 19
(ST Chem stry 4

No file upl oaded.




1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback on curriculumis collected fromthe students, teachers, parents
and enpl oyers. This feedback is collected whenever a new syllabus is introduced
and i nplemented by the University. The existing CBCSS syll abus was revised and
the new CBCS syl |l abus was introduced and inplenmented in all affiliated coll eges
of Mahatnma Gandhi University in 2017 for all UG programmes. |In the year 2017
the syllabus was introduced for all first year UG students while the second and
third year students followed the earlier curriculum During the academ c year
2018 — 2019 the second year students continued with this curricula. Hence it
was deci ded to conduct a feedback on the sane by the students, teachers,
parents and enpl oyers. The evaluation of the curriculumcarried out by the
various stake holders were collected conpiled and anal yzed. This process was
completed in the college itself by a group of faculty nenbers. The conpil ed
data was anal yzed by the 1 QAC and a report prepared which included suggestions
and reconmendations to be made while preparing the curriculum by the

Uni versity. These suggestion and recomrendati ons were conveyed to the teachers
who are nmenbers of the various board of studies of the University. This was
done so that these suggestions and reconmmendati ons coul d be consi dered and

sui tably inplenented when the next curriculumrevision takes pl ace.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc Zool ogy 20 0 22
VSc Chemi stry 13 0 13
MCom Fi nanci al 30 0 25
Managenent
VA Engl i sh 18 0 19
BSc Zool ogy 36 0 35
BSc Physi cs 24 0 13
BSc Chemi stry 44 0 28
BCom Comput er 40 0 40
Application
BA Hi story 24 0 24
BA Engl i sh copy 24 0 25
Edi t or




No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 500 156 21 8 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
49 49 16 1 1 15

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring system was introduced in the college during this academic year. To implement this
system all the UG students of the institution were grouped into groups of fifteen to a maximum of twenty. This
was done by the Principal in consultation with the Heads of Departments. All the full time teachers of the college
were assigned a group as mentees. This was done as far as possible by allotting students of a particular
department to teachers of the same department. This was done keeping in view the idea that students are more
familiar with teachers of the same department. As part of the next step a mentoring hour was allotted per week.
This was done to facilitate interaction of the mentor with the mentees. These sessions involved self introduction,
discussion on various general problems of the students, career guidance or exam preparation guidance etc. The
main aspect of the mentoring process was the individual guidance, support and interaction between the mentor
and mentee. These individual interactions were not formally included in the timetable but was left to the
convenience of the mentor and mentees. The frequency of the meetings, time and place were all left to the
freedom of the mentor. A report of the common discussions conducted in the classroom during the mentoring
hour was maintained in the mentoring register given to each mentor. A confidential report of each mentee was
also maintained by each mentor. It was found that the guidance, and encouragement of the mentor was very
beneficial to some of the mentees. Any student in need of further counseling was referred to the certified and
trained counselor available in the college. The mentees allotted to a mentor continued with the same mentor till
he/she completed his/her programme in the institution. The student mentoring system was introduced in the
college during this academic year. To implement this system all the UG students of the institution were grouped
into groups of fifteen to a maximum of twenty. This was done by the Principal in consultation with the Heads of
Departments. All the full time teachers of the college were assigned a group as mentees. This was done as far
as possible by allotting students of a particular department to teachers of the same department. This was done
keeping in view the idea that students are more familiar with teachers of the same department. As part of the
next step a mentoring hour was allotted per week. This was done to facilitate interaction of the mentor with the
mentees. These sessions involved self introduction, discussion on various general problems of the students,
career guidance or exam preparation guidance etc. The main aspect of the mentoring process was the individual
guidance, support and interaction between the mentor and mentee. These individual interactions were not
formally included in the timetable but was left to the convenience of the mentor and mentees. The frequency of
the meetings, time and place were all left to the freedom of the mentor. A report of the common discussions

conducted in the classroom during the mentoring hour was maintained in the mentoring register given to each
mentor. A confidential report of each mentee was also maintained by each mentor. It was found that the

guidance, and encouragement of the mentor was very beneficial to some of the mentees. Any student in need of
further counseling was referred to the certified and trained counselor available in the college. The mentees

allotted to a mentor continued with the same mentor till he/she completed his/her programme in the institution.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZoK2g2MUh6THBzWjNzWGFucEU1Zmc9PSIsInZhbHVlIjoiUC9XRzlaSkV6RWwwWVBsREhaZm1kRzlDckNmS09YQ1lvalhaVkwxYktwclBFUi84T0NGcXpiOWF4YnZibFN1NWJUSjJ5aVRYQ2VPODg5U3lOa3NTTnc9PSIsIm1hYyI6ImU3OWZhZWI3Y2ZkMTExN2FlMzZkYzYzYWFhZTMxOWQ3ZWQ3OTYxOTRiODE2ZGRjYjY1OTZiNjM2MjlhOGI1NTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBQY0N5NEhWSDNTZTRiMm9qYmJBeHc9PSIsInZhbHVlIjoiNFA0UW8rWU9OdE1IcEQzTHpLNkQ0R1pwbTlXYjNlaXBLc29wYW1COGoyK3NBZkZJWUl1TTFPUVpybmZZVzVjZUZqNWhtZ0tIbXdnMFh4Y0h4Y2swaVE9PSIsIm1hYyI6IjY3YTYzZWY1ZWMzM2FjMTFhMzViYmIxNDZmMGU5YjQzZGVkMjhhYjY2MjQ3MzZkYWUyOTRhNDg5NDliNjVhN2UiLCJ0YWciOiIifQ==

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

656

49

1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year Ph.D

No. of faculty with

39

39 0

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Manj usha C G Assi st ant Best Programme
Pr of essor O ficer (NSS) of
Mahat ma Gandhi
Uni versity

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Engl i sh Copy 6 12/ 06/ 2020 13/ 08/ 2020
Edi t or
BA Hi story 6 12/ 06/ 2020 13/ 08/ 2020
BCom Conput er 6 12/ 06/ 2020 13/ 08/ 2020
Application

BSc Chemi stry 6 12/ 06/ 2020 13/ 08/ 2020

BSc Physi cs 6 12/ 06/ 2020 13/ 08/ 2020

BSc Zool ogy 6 12/ 06/ 2020 13/ 08/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal evaluation was introduced by the University along with the
revi sion of the syllabus in 2009 for UG courses and 2013 for PG courses. It has
been foll owed ever since. Students are eval uated based on their regular
presence in the formof their attendance, seni nars/assignnments/viva and test
papers. This system of evaluation is beneficial to the students as it keeps
themon their toes and nmakes regul ar study a part of their study nmethod. 20 of
the marks are earned in this manner for each course. In addition to the
gui delines of the University regarding Continuous internal evaluation the
institution has nade sone additional inprovenents to this process. The marks of
all test papers, nodel exam nations, assignnents and senminars of each student
are upl oaded on the col |l ege student managenent portal so that it is avail able



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktGSXpjeE1wTzdxZ0VEc090TnlzOVE9PSIsInZhbHVlIjoiczZtY3BqMjFyUGt1OC9rVEdlalZGdG90WHlnT3R3ZkJmWk1rRXJ1NkJsZWhKazloSm5ZWGR6ODM5MjJrWjJZejdnWEFYMGtydHpxb2VJZEh2KzdLN1E9PSIsIm1hYyI6IjIwODQ4NDUzMzdkOTQxYTNkMzEzMjViYmM0Yzc3NWMxMzI0ZTZhZjY1NDQ1MjgxMGNjNDlmYWI3ZmQ5NDFmYjQiLCJ0YWciOiIifQ==

for the parents/guardians to view. This enables a nmonitoring of the student not
only by the teacher but also by the parents/guardians. In addition to this a
parent teacher student neeting is conducted at the end of each senester well
before the comencenment of the University examinations. This was found to be
beneficial as students becone aware of their weaknesses with regard to their
academ c perfornmance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi ¢ and non academi c activities are planned well in advance at the
begi nning of the academ c year by the Principal and staff council. Mcro
pl anning is done at the departnent |evel in keeping with the general schedul e.
The dates for conducting internal exam nations, submtting assignments and
taking semnars are all prepared and the students are inforned about it well in
advance. The exami nations for all the UG prograns are conducted together and a
schedule is followed so that all questions papers are printed and ready before
t he commencenent of the exam nations. After the exam nations the answer papers
are val ued and the answers discussed with the student. The progress card of
each student is prepared at the end of each senester and given to the
par ent s/ guardi ans at the parent student teacher neeting. Students who coul d not
attend an exam nation due to unavoi dabl e reasons are given a second chance to
do so. The internal narks are prepared after this and they are consoli dat ed.
After scrutiny by the Heads of departnments and internal exam coordinator they
are di splayed on the notice boards to give the students a chance to raise
obj ections/ask for clarifications if any. The marks are then uploaded in the
University portal at the specified tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://117.211.164. 92/ websi te/ commpn. aspx?m d=%274%R7&si d=9%27105%27

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CH1L BSc Chemi stry 36 28 77.77

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://117.211.164. 92/ websi t e/ commbn. aspx?m d=%274%27&si d=%2793%R27

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 365 KSCSTE 0.2 0
Resear ch
Projects (O her



http://117.211.164.92/website/common.aspx?mid=%274%27&sid=%27105%27
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNSd3ljQjhFWFoydGZBU2RyZGtPZmc9PSIsInZhbHVlIjoiTWlvTlZtclNObUJ5UEp4MDhzUm5yTE9uTmd0QThyN2owVzZJM0dkVmk5Ymxld05TeGlFMFZzUjY4VDlCaHU5VTUwM0g3cXluNHZMKzVoMVE1SFpmWlBrVUg2c1NNNnJ6dmsyZ2xFVjB3a1U9IiwibWFjIjoiZTg5N2YyMWVjNjRjNzI5Nzg0ZWI3YzRjYzZkMzg2Y2NmZDVmMjJlZTc4MmJhNTdkM2JmZjMwYWYzOWRjMzE5NiIsInRhZyI6IiJ9
http://117.211.164.92/website/common.aspx?mid=%274%27&sid=%2793%27

t han conpul sory
by the
Uni versity)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Tracing the contours of Engl i sh 10/ 07/ 2020
cultural studies from
roots to routes

Toget her we beat Air Chem stry 19/ 09/ 2019
Pol [ ution

Eco criticism Engl i sh 25/ 06/ 2019

| CT Enabl ed teachi ng and | QAC 31/ 08/ 2019
Lear ni ng process

Fi nanci al | nnovations Conmer ce 26/ 09/ 2019
Emer gi ng Markets

NAAC Accreditation | QAC 06/ 11/ 2019

Moder n Econoni cs Hi story 15/ 10/ 2019

Curricul um desi gn Qutcone | QAC 29/ 10/ 2019

based | earni ng

I nternational Year of Chem stry 21/ 12/ 2019
Periodic table

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | NA NA 01/ 06/ 2019 NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA 01/ 06/ 2020

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Mal ayal m 1
Physi cal Education 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 1 0
I nt er nati onal Zool ogy 3 0
No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Zool ogy 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | NA NA 2019 0 NA 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | NA NA 2019 0 0 NA

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 1 3 4
nar s/ Wor kshops
Present ed 0 1 0 0
paper s
Resour ce 0 0 0 4
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Yoga day

NCC and NSS

3

100

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InMzeVBOek81M1ViOThoRUZ2YXNORWc9PSIsInZhbHVlIjoieWRTSHZlbmNKTGljOWdzSDlKVVlVYkc0bGNxcWhVOSsySHVGZ2hLZkZEK1phVXVEbHlTSEhxUU9TS1I3K2lpZEFTaHNQTFlxUmw1bTdOZU11cFNmd0E9PSIsIm1hYyI6IjE3MDY3YmUyYTI3ODIxODJhOWE0Y2E0ZTM3YmQyYjNjZjIwODJhY2YxOTlhMDk3YmM5ZGM3OWVlMDkzZjQ1ZTYiLCJ0YWciOiIifQ==

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS

Best

Pr ogramme
officer

Mahat ma Gandhi
Uni versity

1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS NSS unit of NSS 4 60
Leadership the college MG Leadership
Trai ni ng Uni versity NSS | Training Canp
uni t for Vol unt eer
Secretaries of
vari ous
col | eges
Anti - NSS and Anti - 2 100
Narcoti cs Day Exci se Nar cotics
Cel ebration depart nent Sem nar for
st udent s
Seni nar on NSS and Senmi nar for 2 90
Road Saf ety Pol i ce students
depart nent
Nat i onal NSS El ection Enrol | ment of 2 70
Vot er s Day Commi ssi on of citizens in
Cel ebration I ndi a Voters |ist
Swachh Bhar at NCC Pakhwada 1 100

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

NA

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage
lin

Title of the

kage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Resear ch

Pr oj ect

Tr opi cal
I nstitute of
Ecol ogi cal
Sci ences

24/ 02/ 2020

06/ 03/ 2

020 10

On the Job
Tr ai ni ng

QT

Deshabi mani

10/ 02/ 2020

07/ 03/ 2

020 21



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFLMktyS3ZzZjBvMGZkc08vdHZIbHc9PSIsInZhbHVlIjoiaDVNb0FwWXI2bTkyellpaFpiY3FqcjZwT2tXRnYwcjdGWUtGUzJnTS9la0MwWUZBK1hnNFh4ckErTmZWSkk4R212bjdBeTRzY29rYURSWmhJOXdGV3hraFhMcGw2b0hSa2xaTm9tS2d5OTA9IiwibWFjIjoiYzdhNjFiNWZiYTJkODdlNzIyZmY1Y2M1N2NjNmY2Zjg3OWZmM2I4Y2I5NTg3MDQyNDliNWZhNDFjYjlkZTAzMSIsInRhZyI6IiJ9

Newspaper,
DC books,
SPCS

On the Job aT Center for 25/ 11/ 2019 07/ 12/ 2019 26
traini ng Heri t age
St udi es,
Gover nnent
of Keral a

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 31/ 05/ 2019 NA 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
208. 15 73.92
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting

O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SQOUL2. 0. 012 Partially 2.0.0.14 2014

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 20258 2245795 13 3640 20271 2249435

Books




871 186566 0 0 871 186566
Ref erence
Books
e- Books 3135000 5900 0 0 3135000 5900
e- 2 1700 0 0 2 1700
Journal s
CD & 145 5610 0 0 145 5610
Vi deo
Li brary 1 20000 0 0 1 20000
Aut onmati on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Tony Francis Group Theory yout ube 20/ 04/ 2020
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 89 40 80 8 0 9 23 100 0
g
Added 0 0 0 0 0 0 0 0
Tot al 89 40 80 8 0 9 23 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

http://117.211. 164. 92/ websi t e/ common. as

px?mi d=%R749%27&si d=%27100%27

4.4 — Maintenance of Cam

pus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

54. 43

41. 88

208. 15

73.92

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJ6RFVhblpSMVBhbTNTMjBDaEp2OWc9PSIsInZhbHVlIjoiUmJQY1JEVjBueU5nbjBYNFgxWFhiSXBwN1ZGV1pRdHZNL3EwTzVDQUhSZ3JES3dxdEpRSExQVnplVGRRQmVZS0I2Uk5MYU5JUFJJSm9ocFVIMGllYWhyQW9EY3NsZ09LQmgwWFhVaXFRNVUwNDlaZm53b2p6MWROWGZLOFlEZUciLCJtYWMiOiJiMzkyOTM1ODU3YTI2MzVlZWE2ZDg2YTQwZmFiODM2OWY3ZjE1NTlmMzg3MzM3MmIxYzFjN2NiNTRjOWJhMjlmIiwidGFnIjoiIn0=
http://117.211.164.92/website/common.aspx?mid=%274%27&sid=%27100%27
http://117.211.164.92/website/common.aspx?mid=%274%27&sid=%27100%27

institutional Website, provide link)

There is an established policy instituted by the college governing board for
repai r, mai ntenance and upkeep of equipnent in the institution. The institution
has technical and support enpl oyees under civil, technical, electrical and
nmechani cal categories wth whomwe have contracts to ensure fast and up to date
mai nt enance. This ensures a safe and opti mum anbi ence for teaching | earning and
allied activities in the institution. The heads of various departnents inform
the Principal through a witten request of any repairs or service of any
equi prent in the laboratory or departnment that is required. A technician visits

the site and after sanction of the amount required the repair is done. The bil
is presented before the representative of the managenent who then makes the
paynment. Library The library is taken care of by the library committee as per
the rules and regul ations drawn up for the use of the library. The mai ntenance
and i nprovenent of infrastructure, procuring of books for various subjects are
in response to the denmands placed by the various departnents. Every online and
printed journals to be subscribed are also decided in consultation with the
various departnents. Conputers/Laboratories and Equi pment’s Conputers,
Laboratories and Equi pnent’s are naintained in good condition. Al the
computers in the college are naintai ned and repairs done as and when the need
ari ses as per the Annual Maintenance Contract. Sensitive |aboratory equi pment’s
are al so serviced by the authorized service personal as far as possible.
O herwi se conpetent technical personal are called for the maintenance worKk.
Power Supply/ Generator Power supply, water supply, generator are all well
mai ntai ned so that they are available 24 X 7. Lightening arrestor and proper
earthing of all electrical devices are safety features incorporated. Stabilizer
and UPS are used for safety of various equipnment’s. Facilities/Amenities upkeep
The classroons, office, restroom toilets, conmopn spaces, playground,
gymasi um canteen and hostel are always well maintained to ensure safety and
snoot h functioning of the institution.

http://117.211.164.92/website/common.aspx?mid=%274%27&sid=%27100%27

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Proficiency prize 10 10000
frominstitution for top scorers of
degree post
graduat e cour ses

Fi nanci al Support
from O her Sources

a) Nati onal Post Matric 7 42000
schol arship

b) I nt ernati onal Ni | 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 10/ 01/ 2020 42 Internal Faculty
devel opnent

View File



http://117.211.164.92/website/common.aspx?mid=%274%27&sid=%27100%27
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllDNlpUdnJvNDY1RVJwYm5sVWd3VlE9PSIsInZhbHVlIjoiZjJLQUh0RDFIMEc0SnNhKzhHOEYzSHpOT201eFNHem93NjBUMW9raXk3Q0NjdE5yM1dDa2t1VWdwMkx5ODBCRXlJaVkyZDVkVzRxaXZuVCszTkRNVkNkWGI2YTZTK2ZLTHhrVTVhZnNYT0U9IiwibWFjIjoiY2QyZDM0Zjg3ZjhjNWM0ZjFiZTQ3MGFiOTRmMTdkNWFjM2IwMjlkNDJmNTBiMWI1OGM4YmJjYmVmZjJmMTZkYyIsInRhZyI6IiJ9

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NET/ SET 10 0 0 0
Coachi ng for
M Com
students
2019 CGui dance 28 0 25 0
for
Mat hemat i cal
reasoni ng
and Aptitude
t est
2019 UCC- CSl R- 20 0 0 0
NET, SET
Coachi ng for
MSc Zool ogy
2020 Chemi cal 12 0 0 0
Sci ences
CSI R NET
Coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 VRF 10 4
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 4 St Marys Chem stry St Marys (ST
Col | ege Col | ege

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlhaGExcm5QbzJVMVQ1WU9xbUJRc2c9PSIsInZhbHVlIjoieTlraVZYYVpHRlNNRlZ4R1p6TzNEKzcyc1pQUGtmb1A5bGVWVkZiLzdjTEc5cEt6enI2NVJmNWVrK2cxOTBuc1Vvaml2MWFVQy9RNWgrYWV5bStpa1E9PSIsIm1hYyI6ImQxN2UxMWRiNTRkM2FlZmMxNThkZWE4YjZjNmY4MDM3ODVkYWVkYzc0NTVjZGE1NGYwMjljYTAzNmY5NTcxYWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNkNDArODBoTEE2V2kzcFRRVzFnQnc9PSIsInZhbHVlIjoiNXZqTFM5UFVMTFhrWjdzWUlvV1l1TjUvZ2J6SkppbGFjZDMyK0hoMGtIanFXKzBsdkRCc0liSlNhUDJIV1g5eGQ5cGtMbGVodk5ZNmRnMmpQSUJVQ1E9PSIsIm1hYyI6IjVmMDhhNTljZjc3MTgwZjA3NDFlZjMzMzUzN2JlNThiZWRhMWY1MDQyNDhhNjkyZDU1OGM5MGUyNjVlNmM2MzkiLCJ0YWciOiIifQ==

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 2
SET 1
Any O her 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Christmas Cel ebrations Col | egi ate 400
EMM NENCE 7.0 Intercollegiate 400
GRAM KA Local Community 1000
Onam Cel ebrati ons Col | egi ate 450

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Ni Il Ni Il Ni |l NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

cul tural

Presi denti al

charge of all

adm ssi on process for

students of that departnent.
programes for the students.

| QAC, Grievance redressal
Students are al ways included and their opinions considered when organi zi ng any

form of el ection.
the practice of the el ectoral

UG and PG progranmes was conpl ete.
pl ace on 20 August 2019. The University statutes were strictly foll owed and
every regulation of the University was adhered to during the el ection process.
The whol e procedure is transparent and takes place according to the
Moreover this provides a training to students in
The col |l ege union was fornmed and took

student activities after taking oath on 30 August 2019. The
col I ege Union conducted the Onam cel ebrati ons organi zed in the college on 14th
Sept enber 2019. The col |l ege Union al so organi zed a arts fest
was active in organizing the University youth festival.
the six departnments of the coll ege have a associ ation that
Thi s body organi zed seni nars,
There is a student
and El ectoral

cel |

process.

, Wnen's cell

The coll ege union was el ected at the beginning of the acadenic year after the

The el ection took

In addition to all
i s managed by the

in the college and

this

qui z conpetition and

programre and inplenmenting any rule in the coll ege.

representative in the
Literacy C ub.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

450

5.4.3 — Alumni contribution during the year (in Rupees) :

56003

5.4.4 — Meetings/activities organized by Alumni Association :

1. Departnent of Zoology - Meeting of Alumi onl7.06.2019 and 20.07.2019. 2.
Department of Chemistry - Meeting of Alummi On 26.05.2019 and 02. 02, 2020 3.
Depart nment of Commerce - Organi zed and sponsored cultural fest and Chil drens
day celebrations at St Stephen L P School, Amayanoor 4. Departnent of H story-
Conducted a orientation programre with alumi on “Hi gher Education in Central
Universities in India” by Annie P Stephen, Tata institute of Social Science,
Hyder abad

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and participati ve nanagenent has been the met hod of governance
in the institution right fromthe beginning. Even though the Principal is the
final authority on all matters and is always kept infornmed of all activities
and prograns in the college, the various departnents, cells, commttees, clubs

and associ ati ons have considerabl e degree of freedomin inplementing and
managi ng their activities. The various departnments of the college enjoy a great
deal of freedomw th regard to the managenent of day to day affairs of the
departnent as well as managenent of the laboratories and facilities under its
jurisdiction. Wthin each departnent all the faculty nenbers are assigned
different duties and have sone freedomto inplenment their ideas and nethods
with the approval of the head of the departnent. Students are al so assigned
various duties and encouraged to nmanage the various activities and progranmes
of the various clubs, cells and associations functioning in the institution.
One exanpl e of participative managenment is the cooperation shown between the
various clubs and cells in organizing various activities in the college. Mst
of the activities of the NSS unit of the coll ege was organi zed in association
with the Winen’s cell, different departments or with NCC unit of the college
The World Environment Day cel ebration was organi zed with the support of the
departnent of Chemistry. The Self enpl oynment programme for housew ves was
organi zed in association with the Physics departnent. Another instance of
decentralization of governance is seen in the freedomgiven to the departnents
to decide on their own association activities as well as deciding on the
certificate courses and sel ection of open course and el ective course offered.

Assignment of duties to teachers in the departnment as well as students are also

wi thin the perview of the Heads of departnents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students To make the admi ssion process |ess
hassl e free and snmooth for students as
wel | as parents who acconpany them a




adm ssion comittee is formed which
includes two office staff and a
teacher. They are trained in the
adm ssion procedure at the University
so that they can help the students who
come by clearing any doubts they may
have. Students have to neet the
teachers of the departnent they have
chosen as their field of study as well
as the Principal. This whole process
hel ps the students to be acquai nted
with the staff of the college they are
going to join and clear any doubts they
may have about the course of study or
the institution.

I ndustry Interaction / Collaboration

Since the college is located in a
rural area there are very few
opportunities for collaboration with
i ndustry. The alumi included in the
| QAC al so included a prom nent
industrialist. So the inclusion of an
official fromthe local industry was
done with this viewin mnd. Students
are sent for doing their project work
at sonme of the smaller industries in
this area. These ensures that our
students are exposed to the practi cal
aspects of their syllabus. This
enpower s them when they apply for jobs
in various industries.

Human Resour ce Managenent

Students are the greatest resource of
the institution. To obtain the best
out put from our students both
academcally, socially and spiritually
has al ways been our endeavor As a part
of this process nmentoring was
i ntroduced in the college. Each teacher
was allotted up to a maxi mum of twenty
students. The nentors were able to
mai ntain a good rapport with the
nmentees so that it helped to bring out
many hi dden talents and vocations in
our students. The nentor is a guide and

notivator so that students falling
behi nd academnically or facing persona
probl ens are able to receive gui dance
The talents of the students in various
cultural activities was noted and those
students were encouraged to participate
in the University youth festival. They
were given professional training and
provided with financial support to
showcase their talents.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The construction of a new spaci ous
[ibrary building with nodern facilities
has begun with RUSA fundi ng. The

aut omati on of the presently used




Li brary was begun in 2014 but the
process of bar coding of all the books
could be conpleted only by 2018. The
automated library was introduced for
students in 2018. Wth this step the
library becanme nore student friendly.
The library was extended and a separate
reference section for PG students was
i ntroduced. More teachers were
encouraged to use | CT technol ogy. Free
W Fi was provided in all the classroons
and LCD projectors were made avail abl e
in all the departnents. Three nore
cl assroons were built for conducting
exam nations so as not to disturb the
regul ar cl asses.

Research and Devel opnent

As part of our initiative to inprove
the research activities in the
institution especially in the case of
research by students, three of our
faculty nmenbers applied for student
projects with Kerala State Council for
Sci ence Technol ogy and Environnment. Two
proj ects was sancti oned. The students
have conpl eted their project and one of
themis witing a paper for
publication. Six of our teachers are
doi ng research and one of them has
compl eted and submitted their theses.
Two of our guest staff have been
awarded Phd this year. Many of our PG
students are doing research as part of
their project either in the institution
or at other centers.

Exam nati on and Eval uati on

The semester exam nations and
eval uati on are conducted by the
Uni versity externally. The internal
exam nations of each senmester are
conducted in the college and the marks
are upl oaded on the University website.
The internal exam nations are arranged
as per the schedul e pl anned by the
staff council and the students are
informed of this. This exami nation is
conducted in a manner exactly sinilar
to the University exam nations and the
evaluation is conpleted strictly on
schedul e. The answer scripts are
di scussed with the students so that
they are nade aware of their
shortcom ngs. Students are thus better
prepared to face the University
exanm nations. This year as a result of
Covid 19 the acadenic year could not be
conpleted in the regular nmanner so sone
of the internal exans were conducted in
the online node.




Teachi ng and Learni ng

Since the new generation students are
nore acclimatized to visual effects and
ani mati on, the nethod of teaching was
al so nodi fied fromthe conventi onal
talk and chal k nethod to nore
sophi sticated use of electronic nedia.
Since this year nore teachers have
started using ICT tools and portable
LCD projectors for engagi ng cl asses.
The present generation of students are
nore tech savvy and prefer to be taught
in this manner. Students are nore
attentive in class and are nore able to
foll ow and understand the topics being
taught. Teachers are providing study
mat erials using e resources |ike
yout ube and googl e cl assroom Students
are al so encouraged to take short term
courses of Swayam

Curri cul um Devel opnent

The curriculumis devel oped by the
board constituted by the University.
This curriculumis applicable to al
the affiliated coll eges. However the

faculty of these institutions can
contribute to the devel opnment of the

curriculumas one or two teachers from
each departnent and each institution is
included in the curriculum
restructuring conmttee. Many of the
teachers fromthis institution also
attended the curriculumrestructuring
wor kshop for UG programmes held in 2017
and PG progranmes held in 2019. Their
suggestions and i nprovenents to be nade
were inplenmented in the syllabus. This
restructured syllabus is now being
followed in the coll ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Usage of technol ogy for planning and
devel opment has not been fully
i npl emented. Since the institution is
conmparatively limted with respect to
both area, faculty, courses and nunber
of students a hands on conventi onal
method is still used with regard to
pl anni ng. This involves regul ar
neetings at both the departnent |evel
and Staff council as well as | QAC

Adm ni stration

This aspect is nostly technol ogy
based. Frominformation sharing to
notifications, tinme table preparation,
adm ssion, internal mark preparation,
assi gnnents, exam nation registration,
financial details of students.




Different portals are used I|ike

What sapp, googl e classroom University
exam nation portal and Student

managenent system of the institution.

Fi nance and Accounts The financial records and accounts
are al so technol ogy based. The details
regarding the faculty salary and ot her
governnent funds are handl ed using the
Spark portal of the State Governnent.
Most of the finances with regards to
the students are also dealt with using
various portals of the Governnent and
Uni versity. The account of funds of the
t he managenent are nmanaged using Tally
sof t war e.

St udent Admi ssion and Support Thi s aspect of governance is
compl etely conputerized. The software
of the University is utilized for al
adm ssion procedures. The University
adm ts students to all its affiliated
col l eges through a centralized
all ot mrent process. The adnmitted
students details are stored in the
St udent managenent portal of the
college. Al paraneters regarding a
student are managed using this portal
i ncludi ng attendance, internal marks,
progress cards, and information sharing
wi th parents regarding these details.

Exami nat i on Thi s aspect of governance was not
computerized until the end of the
academ ¢ year. Due to the unusual

circunstances of Covid 19 the final
nodel exam nations could not be
conduct ed and nmany exam nations were

t hen conducted using various platforns

| i ke googl e cl assroons, google forns
etc

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2019 Anupa Rose Erudite Nill 500
Babu Lecture program
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVURHhRaGZyT2VjZVd0UmZqK0Jsdnc9PSIsInZhbHVlIjoiUGRNTDM2Y1hrU3NkUmMvNUltWkU3MTBhdWp3ZDkvaVd2Ym1ybGRaa0MvbzdqUmRzZXlsdzYyayt1MldlWVlUSGJjMnJHanN4WENiTlZzMS83YVZuZkE9PSIsIm1hYyI6ImU5NDNjMTc5ZjhlNDc0ZDk0NTExODMxOWVmNzkyOGEyNzc5ZDRiYmJlMzY2MmU3YjUyZDQxZDVkMTNlZjFhNzkiLCJ0YWciOiIifQ==

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 I CT Nill 28 Ni |
Enabl ed 31/08/ 2019 |31/08/ 2019
t eachi ng
| ear ni ng
process
2019 CQut cone Nill 44 Ni |
based 29/ 10/ 2019 |29/ 10/ 2019
Curricul um
desi gn
2019 NAAC acc Nill 23 Ni |
reditation 04/ 11/ 2019 |04/ 11/ 2019
process
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Three nonth
Arny training
program f or
Associ ate NCC
officers at
O ficers
Trai ni ng
Acadeny,
Nagpur,
Mahar ashtra

03/ 06/ 2019

31/ 08/ 2019

90

Si x day
residenti al
wor kshop on

Reconfiguring
H story
Pedagogy

21/ 01/ 2020

26/ 01/ 2020

Short term
cour se
(comer ce)

09/ 01/ 2020

13/ 01/ 2020

Facul ty
Devel opnent
progr am

18/ 09/ 2019

22/ 09/ 2019

Orientation
cour se

23/ 08/ 2019

12/ 09/ 2019

21

Ref r esher
course in
Engl i sh
Language and
Literature

06/ 08/ 2019

20/ 08/ 2019

14




Ref r esher 1 01/ 08/ 2019 14/ 08/ 2019 14
programe in
Commer ce

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 24 0 10

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
l.Internet facilities 1. Health centre with 1. Proficiency prizes
for research. 2. many gym equi pnent’s for for toppers 2. Textbooks
Inflibnet availability free use of staff. 2. provi ded for needy
3.Health centre with many | Restroons for |ady staff students. 3. Health
gym equi pnment’s for free menbers. 3. Farewel | center with many gym
use of staff. 4. Farewell nmeeting for retiring equi pment’ s for free use
neeting for retiring staff. of students. 4. Shuttle
staff. court for usage of
students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has transparent mechanisns to nonitor effective and efficient
use of avail able financial resources. Decisions are taken and resol utions
passed on financial matters after detailed deliberations in the Managi ng Board
neetings. Both Internal and External Audits at regular intervals ensure
accountability. . The internal audit is done every year and reports maintained.
The funds of NCC, NSS, WA5, SSP, ASAP are all nonitored and audited by the
various state and central governnment departnments. This is done at the end of
each academ c year. The managenment funds and assets are audited by auditors
appoi nted by the nmanagenent

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
PTA 210000 Proficiency prizes,

Text books for needy
students, salary of
library assistant.

View File

6.4.3 — Total corpus fund generated

11790867

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ No NA Yes Staff Counci |



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InU0M28veTVsYkkyQU9xM3NPK1A0anc9PSIsInZhbHVlIjoiUHl3Nnhyemo2emN1dWd0UWZOSXIyU1V0dFVyZlI3K3ZrMUtaZlZ6N0xiVkM1c1ViNU9GN1JnMkIwNkJadVdSU1RsZmFMTVpFNnBDOVcvMGpsRTVmSkxMckR3UjIxVzZaK3h5cEtVbkRCWUU9IiwibWFjIjoiNmVjMDkwNzQ5M2NjZGE5NThhMTE3MmZjM2EzZWNlZTc3MWNjODdiNTEwMDMzNjliNWE0YzRlYzI1NjJlZTZlMiIsInRhZyI6IiJ9

Vari ous Yes
Gover nrent

departnents

Adm nistrative Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Providing text books for needy students 2. Proficiency prizes for Cass

toppers 3. Providing salary for a library assistant.

6.5.3 — Development programmes for support staff (at least three)

1. Yoga class for staff 2. Self Enploynent class on wiring and pl unbing.
3. Ayurvedi c food fest and health cl ass

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Extension activity in the local community — CARE, SHARE and LEARN 2. Jal

Santidhi — Water conservation for the institution and community 3. Provided

financial support and training to students to participate in the University
Yout h festival.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Sem nar on 31/ 08/ 2019 31/ 08/ 2019 31/ 08/ 2019 28
| CT Enabl ed
t eachi ng
| ear ni ng
process.
2019 Sem nar on 29/ 10/ 2019 29/ 10/ 2019 29/ 10/ 2019 44
Qut cone
based
curriculum
2019 Sem nar on 04/ 11/ 2019 04/ 11/ 2019 04/ 11/ 2019 23
revi sed NAAC
accreditatio
n process
2020 \ebi nar 17/ 05/ 2020 17/ 05/ 2020 17/ 05/ 2020 100
series - 1
2020 Webi nar 2 21/ 05/ 2020 21/ 05/ 2020 21/ 05/ 2020 100
2020 Webi nar 3 23/ 05/ 2020 23/ 05/ 2020 23/ 05/ 2020 100
2020 Webi nar 4 25/ 05/ 2020 25/ 05/ 2020 25/ 05/ 2020 100
2020 Webi nar 5 28/ 05/ 2020 28/ 05/ 2020 28/ 05/ 2020 100
2020 Webi nar 6 31/ 05/ 2020 31/ 05/ 2020 31/ 05/ 2020 100

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Penni ravu 16/ 01/ 2020 16/ 01/ 2020 200 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 400
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 13/ 07/ 2 1 Spoken 20
019 H ndi Teachi ng
Cl ass Hndi to
school
student s
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Canmpus Di ar

y

15/ 07/ 2019

The Canpus diary is a
handbook published at the
begi nni ng of each
academ ¢ year which gives
conpl ete details of all
rules and regul ati ons as
wel | correct behavior to
be observed by all the
students adnmitted to the
col | ege.

Code of Conduct for

t eachers

01/01/ 2019

A handbook was
publ i shed for teachers a



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjA1dUs1UTJOV2F6R2hYZGdNcHB4dlE9PSIsInZhbHVlIjoiQlhSNDg3YUFSRVAzRlI3L0lKdWxjbWZVZkV0dXF4ckNhemlKRVFSTHJtQzBtbEtCdHRvK0g4ZG5DQTR2WU03V3lEZDVlNHNodyt4Nmw1a2lTZ2VWRWc9PSIsIm1hYyI6IjI5OTdmM2RjNDk3NDkxZDcyMTQ4Mzg1YjVjZTcxNzU0ZDllYTNlMDk5ZmY5OTdjNjJkOWI3NDAxNTg1NGMzNDUiLCJ0YWciOiIifQ==

few years after the
col | ege was established
in 1981. This code even
i ncluded the correct
dress code for teachers.
This code was | ater
revised and is avail able
in the coll ege website.
In addition teachers are
expected to observe the
code of conduct of the
Uni versity while non
teaching staff are
expected to observes the
code of conduct
prescribed in the Keral a
Gover nnent service rul es.
The nmanagenent appoi nt ed
staff are expected to
accept and follow the
code of conduct
prescribed by the

managenent
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 200
Yoga Day
Rally for Nature 24/ 10/ 2019 24/ 10/ 2019 40
Onam Cel ebrati on 14/ 09/ 2019 14/ 09/ 2019 60
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 100

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rainwater harvesting inplenmented for both the hostel and college. 2.Usage of
pl astic di sposable cups for serving tea/coffee was replaced with steel gl asses
purchased for the purpose. 3. Fish pond with catfish for disposing waste food.
4. The campus was declared as plastic free with restriction on the use of
plastics. 5. Al the banners used in the canpus was changed to cloth from
pl astic

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: CLEAN, CGREEN CAMPUS: HEALTHY CAMPUS Context: Environnent friendly
met hods are essential for the future of the planet and it is best taught to
young mnds as they are nore receptive. A basic change in the use and throw
met hods is essential both to conserve our precious resources and to decrease
pollution. Goal: ¢ To achieve a total conservation of water resources. ¢ To
increase the flora and fauna of the area ¢ To decrease waste. Practice: To

achi eve these goals many of the cells and clubs joined hands. NSS, Nature cl ub,
Zool ogy departnment, Wnen's cell all contributed their bit towards making this
possi ble. NSS activities included planting trees, distributing tree and
veget abl e saplings to | ocal comunity nenbers, organizing a cycle rally to

i ncrease awar eness about water conservation. They al so cl eaned the nearby

rivers Kakarivelil and Maninmal ayar of plastic and debris dunped into it.




Winen’s cell and NSS organi zed a workshop for homenakers in the nei ghborhood on
how to make paper bags and grow bags. NSS students al so nade paper bags and
distributed it. Nature club menbers planted flowering shrubs al ong the sides of
the road leading to the coll ege. Rainwater harvesting nethods were taught to
the I ocal comrunity nenbers by visiting their houses. Zool ogy depart nent
pl anted shrubs to encourage butterflies. The Chem stry departnment organi zed a
sem nar on World Environnent day on the topic ‘Together we beat air pollution
2. Title: EMPONERI NG THE COVMUNI TY Context: In accordance with the m ssion of
the college, social responsibility is always nade a priority and all students
are encouraged to contribute actively to the society in which they live. The
CARE, SHARE and LEARN progranme of the college is an ongoi ng progranme that
pl aces enphasis on the growth of the community using the human resources of the
college. CGoals:  To utilizes the capabilities and resources of the college to
enpower the | ocal honenakers. ¢ To inculcate a sense of social responsibility
in all the students. Practice: This mssion of the institution was achi eved
with the active participation of all the students and teachers of the coll ege
The NSS unit of the college organized a self enploynent programe for
honmermakers on plunbing and wiring by skilled resources persons. Hindi Parivar
organi zed a spoken Hindi class for 5th — 10th standard students of nei ghboring
school s. NSS menbers distributed flood relief kits to the households of this
area. The Conmerce departnment organi zed Onam cel ebrations for differently abled
children of St John's Special School. A cake making class was organi zed by the
Wnen's cell for honenmakers. Paper bag and grow bag naking class was arranged
for the honmermakers by the Zool ogy department. Verm culture nethods for waste
di sposal of food waste in houses was al so taught to the honmenmakers. These
activities culmnated in GRAM KA a cultural fest for three days organized in
association with the I X ward of Manarcad grama panchayath. A painting
conmpetition for school children and exhibition was organi zed. A Kung fu show
and Thiruvat hira dance performance by the coll ege team was the highlight of the
evening. On the final day a entertai nment extravaganza for students, teachers
and conmunity nmenbers was organi zed. There were perfornmances by students,
honenmakers of the panchayath, conpetitions, food stalls and stalls selling food
itemrs made by the honmermakers. These programmes truly bought out the inherent
managerial skills and talents of the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://117.211.164. 92/ websi t e/ commbn. aspx?m d=%274%27&si d=¥27104%27

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision: Service to the society through inprovenent in the quality of life
Priority: Including the conmmunity in our growth so that we can grow together.
Thrust: Ingrain this service nmentality in our students. This vision of the
institution is reflected in every aspect of its activities. Ml ding the
students who enter this portal so that they are responsible citizens has al ways
been the goal of all the acadenmic and cocurricular activities that are
organi zed. This institution has always tried to inculcate a sense of soci al
responsibility in the students. To achieve this a | arge nunber of activities
are organi zed. Many of these are ideas put forward and executed by the students
thensel ves. The CARE, SHARE and LEARN programe instituted has been designed to
achieve this. At the sane tinme the needs of the local conmunity are considered
so that the human resources of the college are utilized for the benefit of the
community. The activities of all the clubs, NSS unit as well as all the
departnents are all designed to utilize their skills and know edge to benefit
the rural comunity. There were nunerous prograns for the residents throughout



http://117.211.164.92/website/common.aspx?mid=%274%27&sid=%27104%27

the academ c year. These prograns culmnated in a grand three day exhibition
and fest ‘' GRAM KA from 31st January to 2nd February 2020. Al the students,
teachers, alumi and administrative staff with the full support of the
managenent was actively involved in organizing it.

Provide the weblink of the institution

http://ww. stmaryscoll ege. ac.in

8.Future Plans of Actions for Next Academic Year

As the education field is changing with nore and newer and nore effective
policies being inplemented the institution also plans to keep up with this trend.
The future plans envisaged for the comng years are More I CT usage by the faculty
Al'l classroons made into smart classroons. Providing consultancy to the comunity
with regard to agriculture and self enploynent. Providing a platformfor nore
canpus pl acenment of students. Providing nore coaching for students to wite
conpetitive exam nations. Developing a nedia centre to prepare e resourses and
di gital database. Providing nore facilities for support staff. Increasing the
usage of renewabl e sources of energy. Building a football and cricket ground.
Provi ding an incubation center for students to develop start ups. Research center
Providing training for students to conpete in cultural activities of the
Uni versity.
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